Would you lie fo learn how fo create a franstormational learning experience
where parficipants leave witih knowledge they can use or a new skil that fhey
can immeditely apply’

TRANSFORMATIONAL . S t
TRAINING DESIGN s professional development course

provides three days of knowledge and skill
building for Trainers, Instructors &
TRANSFORMATION Presenters to design and develop their own
1% 100% presentation or training. You provide the
topic and content and we will help you
assemble it into a transformational learning
experience.

While we can’t teach everything a designer needs to know in 3 days
there are some core topics we can cover - The difference between a JAN
presentation and workshop, the difference between a trainer, instructor

and presenter, writing learning objectives, pre/ post and evaluation 21 23
qguestions. | E

Upon completion of this experiential training participants will be able to:

1.Explain the difference between a presentation and a training. ‘ Y
2.ldentify key components of an instructor led - learner centered 27-29
training.
3.Write learning objectives with Bloom’s Taxonomy. 8:30-5:00
4.Create an effective evaluation.

5.Design a transformational learner centered training experience. Virtual via Zoom

Practical application and tangible product from this training
Participants will develop a professional presentation or training
complete with title, description, objectives, outline, activities,
references, pre/ post questions, handouts and evaluation.

Register for Transformational Training Design
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https://preventiontrainingservices.com/wp/ttd/

