‘Learn how 1o design and develop a presentation or training where
learners wolk away with a new skil or knowledge fhat tihey can
immedately apply.

TRANSFORMATIONAL This professional development course
TRAINING DESIGN

provides three days of knowledge and
skill building for Trainers, Instructors &
Presenters to design and develop their
own presentation or training. You
provide the topic and content and we
will help you assemble it into a
transformational learning experience.

Upon completion of this training participants will be able to:

Knowledge:

Explain the difference between a presentation and a training.
Identify key components of an instructor led- learner centered
training.

Essential Skills:

Write learning objectives with Bloom’s Taxonomy.

Create an effective evaluation utilizing the 4 levels of the
Kirkpatrick model.

Ability:
Design a transformational learner centered training experience.

Practical application and tangible product from
this training

Q » PREVENTION Participants will develop a professional
presentation or training complete with title,

TRAINING SERVICES description, objectives, outline, activities,

references, pre/ post questions, handouts and
evaluation.




